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XHIBIT 99

Queensland Government

Queensland Health

Applicant’s Name :

WMS.9000.0021.00286

Form 2 (b)

Assessment Sheet

£ %Ué Sl T

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member's Notes on Applicants response

3. Clinical Skills "

Working with Adult§with complex mental |
health issues in a locked environment

can be challenging.

Tell us about your professional assets
(skills and qualifications) and experience
that would equip you to be an effective
part of the treatment team?

&Océ Q%f@ﬂ/ﬁ — S SECRE — FAZG N P&
ScoS & ARRETT < [V IFETEL 1My /O
IV SR E = FPECESEA 77—

| 5, ot ca Oy S ChpAleng

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (M) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
{ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements / Exceeds Key Skill Requirements
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they

are seeking from an ideal applicant.)

Panel member

Name: /‘41, @‘7:@%

Date: /é, Vi //// 4z

Signaturey

March 2010
People & Cuiture Corporate




L9¢

EXHIBIT 99 WMS.9000.0021.00287

Queensland Government et 0
Queensland Health

Assessment Sheet
Applicant’s Name : g “3/7’&/6: ST

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member’s Notes on Applicants response
s, TO THE foess eF 7S CFFFAT 7 TTHTC
4, Consumer Focussed ;
(errirair 7.
Contemporary adult mental healith

services use the term Recovery. ,//ﬁﬂ/@u/ e * VW -

What does this term mean to you?

How have you framed your clinical
interventions to promote this?

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the pane! on what they are seeking from an ideal applicant.)

Panel member ’

4
Name: | i P SO VR Date: /é/,//4
. > Al
Signature: { /
March 2010

People & Culture Corporate
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EXHIBIT 99

Queensland Government
Queensland Health

Applicant’'s Name : < \57'5:4 P,

Form 2 (b)
Assessment Sheet

= (ST

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

5.

h

You are on a medication round in a
prison when you find yourself being i
yelled at by a client. Whilst the person
is abusive, they are also refusing to take+
medication.

Can you explain what your actions &
would be in this instance?

ﬂpwc)cocoi\ 4
L Vnassol e dw( %guk\%
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Requirements

[PTO]
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (V) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements

Desired Responses (NB -the "

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: ' Zﬁ/ﬁz}’g W A Date: /éc/«w/¢

Signature:

March 2010
People & Cul
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EXHIBIT 99

WMS.9000.0021.00289

Queensland Government Form 2'(b)
Queensland Health

6. You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate
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EXHIBIT 99

) @E’% Queensiand Government

Queensland Health

WMS.9000.0021.00290

Form 2 (b)
Panel Member Interview Notes - Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

The summary statement is a collective statement from all panel members on each applicant.

As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel’'s assessment of the applicant against the role's key attributes,
and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member's notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

° it is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
People & Culture Corporate
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HIBIT 99

Queensland G
Queensland Health

Vanessa CLAYWORTH

Applicant's Name : _

*use of this form is not mandatory — it's purpose is to SImply guiue paiicio o

WMS.9000.0021.00291

oot L Moo
sl MK - ey

e msnsien

ent Sheet

vo.e.. . ,S€ss applicants.

Interview Question

Panel Member’s Notes on Applicants response

1. Team Work

Could you please tell us how you have
involved yourself in the promation and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.

__%C V’\/\Ox(\y\\% 2 COaQ C(/f\JZ/V\QA/LCQ_ e ) (\\OVVI/C/\)C
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Q,M@Lm e oo = Q-MWVK Coccra. M’“ﬁ“’\“&*
- (W& opbinry - s mod g /22640 potldlal

C nSaevd

Does Not Meet (DNM)

Almost Meets (AM)

Meets Requirements (V) Slightly Above (SA) Outstanding (O)

Does not meet Key Skill

minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
Requirements / fails or ! Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /
Marginally exceeds / superior

satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the “desi

sired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010

People & Culture Corporate /D}Qg (\(ﬂ~ \/\[Ouv\&’ /E) \/\[O\I\QL \./V\ "'! Pg )\& M {"2 @(W
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EXHIBIT 99

' Queensland Government
Queensland Health

Applicant’'s Name :

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00292

Form 2 (b)

Interview Question

Panel Member’s Notes on Applicants response

2. Risk Management and Leadership
Working in the area of acute adult
mental health you are often faced with
challenging situations.

The role of the RN requires a leadership
role in the identification and
management of risks, give us examples
of how you have achieved this?

Tell us about your recent experience
and how you have managed your own
positive mental health in this
environment.

~>%ﬂxm vide = OvsonyeSos e
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Pline —

Does Not Meet (DNM)

Almost Neets (AM)

Meets Requirements (Vi) Slightly Above (SA)

Qutstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
!/ Partially / marginally meets Key Skiil
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /
Marginally exceeds / superior

satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the

desired responses” a panel indicates hareunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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EXHIBIT 99

Queensland Government
Queensland Health

Applicant’s Name :

Assessment Sheet

*use of this form is not mandatory —

it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00293

Form 2 (b)

Interview Question

Panel Member's Notes on Applicants response

3. Clinical Skills

Working with Adult with complex mental
health issues in a locked environment
can be challenging.

Tell us about your professional assets
(skills and qualifications) and experience
that would equip you to be an effective
part of the treatment team?

WO PR, SQ@A%- e — Coron cord)
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Does Not Meet (DNM)

Almost Meets (Al)

Meets Requirements (M)

Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Reguirements

Meets Key Skill Requirements

Slightly above Key Skill Requirements /
Marginally exceeds / superior
satisfaction of Key Skill Requirements

Requirements

Exceeds Key Skill Requirements

Desired Responses (NB -the

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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‘ Queensland Government
Queensland Health

Applicant’'s Name :

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00294

Form 2 (b)

Interview Question

Panel Member’s Notes on Applicants response
p Pal A & A

4. Consumer Focussed

Contemporary adult mental health
services use the term Recovery.

What does this term mean to you?

How have you framed your clinical
interventions to promote this?

i“;i;%

S(tLNv NL&LQV)‘L

\\—\'(\V\/\.Q,\J(,

N,aéb)vﬂy*/p'

C(/L/\@.—LWV\O’\( A \N%W\fa — Vedbaas -
\\Q/PC\/\}\/L’W\&Q“’&CV\O

TOCOO*\& ,SCA\_Q-QJ’\/U% 6&./)

Does Not Meet (DNM) Almost Meets (AM)

Meets Requirements (M) Slightly Above (SA)

Outstanding (O)

Does not meet Key Skill
Requirements / fails or
minimally satisfies Key Skill
Requirements

Almost meets Key Skill Requirements
/ Partially / marginally meets Key Skill
Requirements

Meets Key Skill Requirements Slightly above Key Skill Requirements /

Marginally exceeds / superior
satisfaction of Key Skill Requirements

Exceeds Key Skill Requirements

Desired Responses (NB - the *

desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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\y Queensland Government
Queensland Health

Applicant’s Name :

WMS.9000.0021.00295
Form 2 (b)

Assessment Sheet

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

5.

You are on a medication round in a
prison when you find yourself being
yelled at by a client. Whilst the person
is abusive, they are also refusing to take
medication.

Can you explain what your actions
would be in this instance?

A= e eV Lromaowle SG-Q / ‘S@"O‘D\ '

[PTO]
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / Exceeds Key Skill Requirements
Regquirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they

are seeking from an ideal applicant.)

Panel member

Name:

Date:

Signature:

March 2010
People & Culture Corporate
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EXHIBIT 99 WMS.9000.0021.00296

A Queensland Government S
Queensland Health

a. You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are
also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discussinotify/document/review/
Communication — de escalation/ ABM
Report :
- sehior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover

March 2010
People & Culture Corporate
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EXHIBIT 99

WMS.9000.0021.00297
i

Queensland Government
Queensland Health

Form 2 (b)
Panel Member interview Notes — Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

The summary statement is a collective statement from all panel members on each applicant.

As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel's assessment of the applicant against the role’s key attributes,
and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

° It is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.

March 2010
People & Culture Corporate



- LA \mw\ ; /watnﬁ/b\c\ o modon —
L iy esie oM
o ol nearl Spu\ rdv o=

ATV E@F@B@ TN - Ak eNe aooes oL
</m\<.<(ﬁ\l Gowa gé&?@n@r\b )
VER - %\Z\@ér

Does c./%ﬂzeffpﬂcf_@\/@wv;}b @C&Nﬁ
5 @ prod budunt on cxmas
— Howo V\ogﬂwglrmgﬂ SN canrs-

D o hos. K eqpansne Jslodlo Sudadle Aev 5o

MoSidl o vollond omxrbMQ\,\,g\_ Adodk 5\:.\
o % % S
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Queensland(
Queensland Health

Applicant’'s Name :

*use of this form is Aot Riasiuaiuiy— w o parpoes w w

o gyD(.. o Ngo,,@gga@ﬁw N 5
Yk =% aensill

o ble Lor A
1ent Sheet s s

Vanessa CLAYWORTH laceored. Linded

AR S erod AdrDs
/Q/é/// = o4 7

N

e e ssess applicants.

Interview Question

('/. DA Y A
W 7O = A e : Ao )

; : £
Panel Member’s Notes on Applicants response : ; )
WM(M 47&7?

1. Team Work

Could you please tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.

Cage Wwaﬂr/ﬁu%mﬂﬁ-ém/ Sfeanrs |
Sl A /st — W/M/Lr'(dgﬁw W///&/I/& /5/937&%/
Hatecrde prestaesSho -

WG - Improv [W/%@Cé’ rocetic L |
Sl H1E [ aBon T ’/C//waffé/g’ﬁ - gererad “’Wﬁfj %#

s

Does Not Meet (DNM) Almost Meets (AM) ieets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or { Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they

are seeking from an ideal applicant.)

Panel member

Name: /4&%/4 TR - Date: /;4;/////0/
Signature: '
March 2010

People & Cultur
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EXHIBIT 99 WMS.9000.0021.00300

Queensland Government
Queensland Health

Form 2 (b)

Assessment Sheet

Applicant’'s Name : V@V\%ﬁa C/@ W/;\ ;

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question Panel Member's Notes on Applicants response

2 P4
e f Kl phgeccrviet — Fhaliot Wil sLowiriiGrmnne =T

2. Risk Management and Leadership |~ '

Working in the area of acute adult /&@VL‘%/ /a@d QW c% ,Z,fsz: = &)/ /)4_,@_@/ y .74 / ,%5(56%/!—7/‘49& -

mental health you are often faced with

challenging situations. - Neansat M% LIS (7 % /(/,a,//f/f = sz O CCL/

The role of the RN requires a leadership

role in the identification and <tahle ~—> prgotal ;445&% —7 R uedl=> Coo i1 o /\/ﬂ(
management of risks, give us examples : ‘
of how you have achieved this? deéﬁ% e ler /47/7{ “Sfa%

Tell us about your recent experience |y, poes choizad Ggafé/u/s/m, — Lk L/}& WVLCX

and how you have managed your own

positive mental health in this A+ P lgesSfogrt Lovrelaries = pilf bt fne /M&vﬁzf /Xéueﬁé

environment.

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or ! Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member ;

Name: //%/%ﬁ /976]4_, = Date: //r/z/é;

Signature:

March 2010
People & Culture Corporate
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XHIBIT 99

Queensland Government
Queensland Health

WMS.9000.0021.00301

Form 2 (b)

Assessment Sheet

Applicant’'s Name : UC‘/‘\.é/éSGd F ot L T =

*use of this form is not mandatory — it's purpose is to simply guide paneghow to assess applicants.

Interview Question

Panel Member's Notes on Applicants response

3. Clinical Skills

Working with Adult with complex mental
health issues in a locked environment
tan be challenging.

Tell us about your professional assets
(skills and qualifications) and experience
that would equip you to be an effective
part of the treatment team?

— Challe- T loded Zrireged Agaodlatdl =
el i #eS D (Tt perses 7 P #7

fcj//,@/ CL/\;/@C—-CA?" @Um.

&/ﬂ 4@0 /Mf%ﬁ‘//’/? — SeRuiCE Devbcerier T — , o "
Chopwlr T CRAEL s S ; TR < 2

.

Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements

Requirements

satisfaction of Key Skill Requirements

Desired Responses (NB - the “desired responses

" a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: _/A?}/W DAL

Signature:

March 2010
People & Culture Corporate

Date: /f'/-/L




¢8¢

EXHIBIT 99

Queensland Government
Queensland Health

WMS.9000.0021.00302

Form 2 (b)

Assessment Sheet

Applicant’s Name : (/;//Lé@f)a 6/C57 (,UW%L '

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

Interview Question

Panel Member’s Notes on Applicants response

™

4, Consumer Focussed

Contemporary adult mental health
services use the term Recovery.

What does this term mean to you?

How have you framed your clinical
interventions to promote this?

j: y/a ,
“‘,&’ley’ W/b&/ /M/,Wgzyuy ‘% lé(@{»? 7 S ”i'wzlj e Lo
L Joleents. e VS
i éc?oﬁy@
'/(é‘y)/ogb// ; : ’
- faa/ﬁ — /ﬂoérfné/f%wﬁ 1 ClOSIOVT 5N /«MM
’5&/4441(? 7‘@@’/6

{

i

i

Does Not Meet (DNM) Aimost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Siightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior

minimally satisfies Key Skiil
Requirements

Requirements satisfaction of Key Skill Requirements

Desired Responses (NB - the "desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member '
Name: /é&/ﬁ 5 TN e A Date: /. (-l

Signature:

March 2010
People & Culture Corporate
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XHIBIT 99 WMS.9000.0021.00303

Queensland Government
Queensland Health Form 2 (b)

Assessment Sheet
Applicant’s Name : %/1265/;" //M(z W%\ 2

*use of this form is not mandatory — it's purpose is to simply guide panQ&é\ow {0 assess applicants.

Interview Question Panel Member’'s Notes on Applicants response

. t Haseses crirormerd _ zxxifs/, s%@%/ g

A LEESC L PRTIONS
You are on a medication round in a ye /45%4(’% . Wﬁ(y’ m,co.%( -
prison when you find yourself being ¥

yelled at by a client. Whilst the person A

is abusive, they are also refusing to take
medication.

Can you explain what your actions
would be in this instance?

[PTO]
Does Not Meet (DNM) Almost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Regquirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements

satisfaction of Key Skill Requirements
Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member

Name: /%/i@/j %%ré’/‘/c/ ‘ Date: /§/~ £« B

Signature:
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EXHIBIT 99 WMS.9000.0021.00304

Queensland Government Form 2 (6)
Queensland Health
0. You are on a medication round in a prison when you find yourself being yelled at by a client. Whilst the person is abusive, they are

also refusing to take medication. Can you explain what your actions would be in this instance.

Safety — Self
Safety — Environment — ensure med cart can’t be stolen
- other prisoners safe
- officers and yourself safe
Safety — Client/what is the medication
Team approach/discuss/notify/document/review/
Communication — de escalation/ ABM
Report :
- senior nurse
- doctor
Does anyone else need to know external to QH: QCS safety and security
Documentation — medical chart
Documentation — medication chart
Documentation - Handover
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EXHIBIT 99 WMS.9000.0021.00305
@ Queensland Government

Q Jand Haalth . Form 2 (b)
ST el Panel Member Interview Notes — Tips:

The purpose of taking notes when assessing applicants is to assist the panel member in discussing with the other panel members who they believe
to be the successful applicant and why.

These notes and subsequent discussion should be used to draft the summary statement on each shortlisted applicant within the selection report.

The summary statement is a collective statement from all panel members on each applicant.

As the legislative requirement for recruitment and selection is that the process “is able to be reviewed”, the summary statement (or comparative
statement where more than one applicant exists) must succinctly indicates the panel’'s assessment of the applicant against the role’s key attributes,
and whether the panel considers them meritorious, suitable or not suitable for an order of merit, and on what basis.

Provided the reader of the summary statement is to be able to clearly differentiate one applicant from the other, and see the logic in the final
outcome, this will meet the test of “able to be reviewed”.

Your summary statement must indicate that all available information has been considered (ie. combined information, eg. application, interview &
referee report — not just interview alone).

Documentation of a selection decision must clearly explain the decision-making process with reference to the basis for assessment contained in the
role description. The final summary statement on each applicant that is recorded within the selection report successfully meets this requirement.

Therefore, as panel member’s notes will assist in drafting a final summary statement on each applicant, the notes will no longer be required
thereafter.

Do not discard individual panel member’s notes unless you are certain that the final summary statement on each applicant is of a high standard.

It is suggested that panel schedule enough time between interviews to draft the summary statement of each interviewed. If you do this when your
whole panel is present, it is easier, quicker, and more valid and reliable than relying on your recall and interview notes several days later.

° it is not sufficient for the summary statement statement to consist of scores alone.

“Scoring” is not required or recommended. This mathematical approach to recruitment and selection is time consuming and not effective. Consider
why you have allocated a certain score, and instead of a documenting the number/score, document the rationale for the number/score. If a

selection decision is challenged, the panel will be required to explain the scoring anyway — better to document the rationale (rather than the
number/score) in the first instance while the applicant is still fresh in your mind.
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Vanessa CLAYWORTH  Ment Sheet

Applicant's Name :

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00306

Form 2 (b)

Interview Question

Panel Member’s Notes on Applicants response

1. Team Work

Could you please tell us how you have
involved yourself in the promotion and
development of a safe and effective and
cohesive clinical team that promotes
recovery focused treatment for adults
with complex and high risk mental
health issues?

In your answer use examples of how
you have achieved this in the past.
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Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
Requirements / fails or / Partially / marginally meets Key Skill Marginally exceeds / superior
minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements

Desired Responses (NB - the “desired responses” a panel indicates hereunder is not meant to be an exhaustive or exclusive list, but is to guide the panel on what they are seeking from an ideal applicant.)

Panel member
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Queensland Government
Queensland Health

Assessment Sheet

Applicant's Name : \/Q/\Qb%a C@ %w&f%

*use of this form is not mandatory — it's purpose is to simply guide panels on how to assess applicants.

WMS.9000.0021.00307

Form 2 (b)

Interview Question

Panel Member’'s Notes on Applicants response

2. Risk Management and Leadership
Working in the area of acute adult
mental health you are often faced with
challenging situations.

The role of the RN requires a leadership
role in the identification and
management of risks, give us examples
of how you have achieved this?

Tell us about your recent experience
and how you have managed your own
positive mental health in this
environment.

1

A«/\MM g' ;‘(\SG\ @gg‘g_ . _SQ,J‘;' g §4\/~//§4W m3ke . @}l QQL«‘& 5; /’(:‘o i M/(&-LQA&
Ot [ishm, Shintd sghin. DSE eptoda - hdudf procidy w ardesd,
o g, Wy B ode | Mo corsut cde- ine bl . ok

L~ USJ <§' J"\\‘E"l M\A‘ wa ded/\d&\-'%- /71;1 PR //\M. ﬂ{QQ,J‘)a {A-'é-' M’W

Does Not Meet (DNM) Aimost Meets (AM) Meets Requirements (M) Slightly Above (SA) Outstanding (O)
Does not meet Key Skill Almost meets Key Skill Requirements Meets Key Skill Requirements Slightly above Key Skill Requirements / | Exceeds Key Skill Requirements
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minimally satisfies Key Skill Requirements satisfaction of Key Skill Requirements

Requirements
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